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grant recipients to provide technical
assistance to—

(a) Assist employers in hiring indi-
viduals with disabilities; or

(b) Improve or develop relationships
between grant recipients or prospective
grant recipients and employers or orga-
nized labor; or

(c) Assist employers in understanding
and meeting the requirements of the
ADA, as that Act relates to employ-
ment of individuals with disabilities.

(Authority: 29 U.S.C. 795)

Subpart C—How Does One Apply
for an Award?

§379.20 How does an eligible entity
apply for an award?

To apply for a grant, an eligible enti-
ty must submit an application to the
Secretary in response to an application
notice published in the FEDERAL REG-
ISTER.

(Approved by the Office of Management and
Budget under control number 1820-0566)

(Authority: 29 U.S.C. 795(e)(1)(B))

§379.21 What is the content of an ap-
plication for an award?

(a) The grant application must in-
clude a description of—

(1) The responsibilities and member-
ship of the BAC, consistent with sec-
tion 611(a)(2)(A) of the Act, and how it
will interact with the project in car-
rying out grant activities, including
how the BAC will—

(i) Identify job and career avail-
ability within the community, con-
sistent with the current and projected
local employment opportunities identi-
fied by the local workforce investment
board for the community under section
118(b)(1)(B) of the Workforce Invest-
ment Act of 1998;

(ii) Identify the skills necessary to
perform the jobs and careers identified;
and

(iii) For individuals with disabilities
in fields related to the job and career
availability identified under paragraph
(a)(1)(i) of this section, prescribe ei-
ther—

(A) Training programs designed to
develop appropriate job and career
skills; or
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(B) Job placement programs designed
to identify and develop job placement
and career advancement opportunities;

(2) How the project will provide job
development, job placement, and ca-
reer advancement services to project
participants;

(3) To the extent appropriate, how
the project will provide for—

(i) Training in realistic work settings
to prepare individuals with disabilities
for employment and career advance-
ment in the competitive market; and

(ii) To the extent practicable, the
modification of any facilities or equip-
ment of the employer involved that are
used primarily by individuals with dis-
abilities, except that a project will not
be required to provide for that modi-
fication if the modification is required
as a reasonable accommodation under
the Americans with Disabilities Act of
1990;

(4) How the project will provide indi-
viduals with disabilities with support
services that may be required to main-
tain the employment and career ad-
vancement for which the individuals
have received training under this part;

(5) How the project will involve pri-
vate industry in the design of the pro-
posed project and the manner in which
the project will collaborate with pri-
vate industry in planning, imple-
menting, and evaluating job develop-
ment, job placement, career advance-
ment activities, and, to the extent in-
cluded as part of the activities to be
carried out by the project, job training
activities;

(6) A plan to annually conduct a re-
view and evaluation of the operation of
the proposed project in accordance
with the program compliance indica-
tors and evaluation standards in Sub-
part F of this part and, in conducting
the review and evaluation, to collect
data and information of the type de-
scribed in subparagraphs (A) through
(C) of section 101(a)(10) of the Act, as
determined to be appropriate by the
Secretary;

(7) The factors that justify the appli-
cant’s projected average cost per place-
ment, including factors such as the
project’s objectives, types of services,
target population, and service area,
and how these factors affect the projec-
tion;
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